
2022 Annual Report to the School Community 1 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 

Siena College 
Camberwell   

Annual Report to the 
School Community 2022 
SCHOOL REGISTRATION NUMBER: 1145 



2022 Annual Report to the School Community 2 

 



Siena College, Camberwell 

2022 Annual Report to the School Community 3 

Contents 
 
 

Contact Details ..................................................................................................................................................... 4 

Minimum Standards Attestation ............................................................................................................................ 4 

Our College Vision ................................................................................................................................................ 5 

College Overview .................................................................................................................................................. 6 

Principal’s Report .................................................................................................................................................. 8 

Church Authority Report ..................................................................................................................................... 11 

College Board Report ......................................................................................................................................... 12 

Education in Faith ............................................................................................................................................... 14 

Learning and Teaching ....................................................................................................................................... 17 

Student Wellbeing ............................................................................................................................................... 21 

Child Safe Standards .......................................................................................................................................... 24 

Leadership and Management ............................................................................................................................. 25 

Teacher Professional Learning ........................................................................................................................... 26 

College Community ............................................................................................................................................ 27 

School Performance Data Summary .................................................................................................................. 29 

  



Siena College, Camberwell 

2022 Annual Report to the School Community 4 

Contact Details 
 

Address 815 Riversdale Road, Camberwell Victoria 3124 

Principal Elizabeth Hanney 

Parish Priest Fr Paul Rowse OP  

College Chaplain Fr Kevin Toomey OP  

School Board Chair Ms Judith Potter   

Telephone (03) 9835 0200 

Email principal@siena.vic.edu.au 

Website www.siena.vic.edu.au 

ABN 85 756 114 223 

E Number 1150 

Federal DET Number 10941 

Registered School Number  1445 

Minimum Standards Attestation 

I, Elizabeth Hanney, attest that Siena College is compliant with: 

• 

mailto:principal@siena.vic.edu.au
http://www.acnc.gov.au/
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Our College Vision 
 

Mission Statement 
Siena College, a Catholic secondary school in the Dominican tradition, engages young women in a challenging 

education that empowers them with the personal resources to make a difference in the world, by searching for 

truth through a culture of lifelong learning. 

 
Vision 
As a vibrant, faith filled, Catholic community with a commitment to justice, truth, reconciliation and compassion, 

we honour the sacred dignity of each person. 

We aspire to provide exemplary and innovative education that will challenge young women to achieve their 

personal best and to embrace the future with hope, courage and confidence.   

In the spirit of St Catherine of Siena, by word and action, we encourage young women to identify their strengths, 

enhance their sense of self-worth and be open to new ideas. 

 

Values 
We live the Dominican values through: 

Prayer by nurturing spirituality and celebrating joyfully as a community of Faith; 

Study by striving for personal excellence, thinking critically and seeking truth through research, creativity 
and innovation;  

Justice by empowering young women to embrace diversity, respect human dignity and actively engage 
in the gospel imperative of responding to local and global injustice;  

Community  by recognising that a sense of belonging and connectedness is the foundation for fostering good 
relationships and service to others.  
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Students 
Late 2021 saw the unexpected death of a Year 11 student. This had a significant impact on a number of Year 12 

students as they commenced 2022.  Students were supported by the Wellbeing team and an early assembly 
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College Board Report 

Board Members: Ms Judith Potter(Chair), Ms Vanessa Barcellona (Deputy Chair from June 2022), Mr Damian 

Giannangelo (Chair, Finance Committee), Mr Philip Grant (commenced as Director in January 2022; Chair, 

Policy Committee), Mr George Housakos (Deputy Chair until concluding his term as a Director in June 2022), 

Mr Michael Kral (Chair, Risk Committee), Sr Judith Lawson OP, Ms Laura McRae,  Mr George Sfetsos (Chair, 

Strategic Property Committee), Mrs Elizabeth Hanney (Principal; ex-officio) and Mr Tony Grant (Director of 

Business Services; ex-officio). Minutes Secretary: Ms Cathy Carr 

Finance Committee Members: Mr Damian Giannangelo (Chair), Mr Bruce Russell, Mr Ross Di Stefano, Mr 

Nick Hawkins, Mrs Annie Savvas, Mrs Elizabeth Hanney, Mr Tony Grant, Mrs Jennifer Levett, Mr Mark Baldasso 

Policy Committee Members: Mr Philip Grant (Chair), Ms Laura McRae, Mr Rhys Barker, Mr Andrew Parnell, 

Mrs Elizabeth Hanney, Ms Annie Rosati, Dr Anthony Vadala, Ms Sarah Egan 

Risk Committee Members: Mr Michael Kral (Chair), Mrs Pina Di Donato, Ms Kathryn Levi, Mr Nigel Taylor, Mr 

David Hawkins, Mrs Elizabeth Hanney, Mr Tony Grant, Ms Donna Laughlin, Ms Larissa Banks 

Strategic Property Committee Members: Mr George Sfetsos (Chair), Ms Sarah Slattery, Ms Tamara Brezzi, 

Mrs Elizabeth Hanney, Mr Tony Grant, Mrs Tracey Grobbelaar 

It was a delight to witness Siena College return to full community life in 2022 and to witness the energy created 

through the return of onsite special occasions.  Energy and joy abounded.  There continued to be deep reasons 

to be proud of the commitment, dedication and the living of the ‘Dominican Way’ by staff, students, parents, the 

Board and Board Committees and the broader College community.  

Nine meetings of the Board were held in 2022 with Board priorities (not in any order of priority) 

• Continue to respond to the challenges presented by Covid 19 in previous years 

• Child Safety – stay sharply vigilant 

• Master Plan – support the development and process for approval 

• Formation in the Dominican Charism and governance 

• Cyber Safety 

• Support the preparation for the VRQA school review to be held in 2023. 

• Ongoing attention to enrolments  

• Support the Capital Appeal 

• Succession Planning for the Board and Board Committees. 

• Closer partnership with DEA ministries   

The annual Board and Board Committees Inservice was held in August, with a focus on formation in the 

Dominican Tradition, the implementation of Child Safety Principles (Ministerial Order 1359) and an update on 

College strategic priorities along with the opportunity to review these.  The Inservice provided the opportunity 

for the Board, Committees and the Leadership Team to explore key areas in a collaborative manner.  Throughout 

the year the Board was briefed by a range of senior staff on key areas within the school, with the opportunity 

provided for Board members to seek clarification on any aspect. 

Staff and students quickly and effectively made the transition back to onsite learning.  Across the state the 

impact of two years of extended lockdowns resulted in an increased number of students requiring extensive 

s
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Reconciliation Action Plan (RAP) 
Our Reconciliation Action Plan reached fruition and was shared initially with staff, with a College launch to be 
held early in 2023. Our RAP is a commitment to ensuring that Reconciliation is embedded into the culture of 
Siena College, evident in our classrooms, around our grounds and in the norms and practices when we gather 
in meeting spaces. 

Percentage of Catholic Enrolments 
The College continues to give priority to Catholic students seeking enrolment at Year 7. The percentage of 

Catholic enrolments was 73.3% and has fluctuated marginally over the past eight years as shown below: 
 

Year 2015 2016 2017 2018 2019 2020 2021 2022 

Year 7 Catholic 
Enrolments 

72.6% 74.8% 69.1% 73% 75.5% 69.8% 68.0% 73.3% 

Accreditation 
The number of staff Accredited to Teach in a Catholic School was 52.5%.  The College encourages and supports 

all teaching staff to become accredited within five years of commencement and to maintain this accreditation. 

Staff Formation 
Creating opportunities for dialogue and sharing directed us to imagine and generate new responses to the 
Dominican invitation to be preachers of the Good News in our contemporary Australian context. Staff participated 
in a number of Professional Learning sessions facilitated by the Mission and Identity Team, devoted to: 

• Our 2022 College Theme 
• Catholic Social Teaching 
• National Reconciliation 

 

We welcomed Dr Miriam-Rose Ungunmerr-Baumann who explained and then led us in the practice of Dadirri 
(deep listening). 
 

Catholic Education stands for meaning, interconnectedness, hope, spirituality, the soul and a passion for this 
world while we look for the next – in sessions with Richard Leonard SJ staff explored how our schools are meant 
to be places offering faith, hope and a deep love for God. 

Student Formation 
Staff member Peta Mackintosh was appointed to the role of Head of Student Formation at the end of 2021; the 

Pillars Student Leadership Program continued in 2022 with aspiring leaders in Year 10 and 11 participating in 

the four week program to learn about leadership, develop and practise leadership skills, and work with a variety 

of staff members and current student leaders to reflect on their own leadership approach. The leadership 
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The SRC lead a number of initiatives including support for Caritas Project Compassion, Vinnies, the work of the 

Dominican Sisters in the Solomon Islands and the Kopanang Community Trust. 
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Learning and Teaching 
 

Goals and Intended Outcomes 
In this sphere, the College sought to provide contemporary and effective learning opportunities to meet the 

needs of all students and to enhance student engagement through purposeful, student centred learning and 

teaching across all subject areas and year levels. 
 

Achievements    
With the complete return to onsite learning, it enabled the reconnection with many activities to consolidate 

student learning and ensure the whole person is developed through engagement with a Siena education. 

Extended learning opportunities included the following:  

• Building Bridges Program 
• Year level Religious Education Reflection Day Program 
• Melbourne Writers Festival Secondary Program 
• Barpa Constructio Program 
• Cyber Safety Presentation 
• Year 9 Italian ‘City’ Experience 
• Rothwell Biodiversity Fieldwork Trip 
• Years 9, 10 and 11 Drama – viewing Drama Productions 
• DAV – Junior Public Speaking/ Debating Program 
• Respectful Relationships Student Forum 
• Years 11 and 12 Boroondara Reconciliation Strategy Forum 
• DAV – Senior Debating Program 
• Rotary Four Public Speaking Showcase 
• Year 8 Brainstorm Productions Workshop 
• Year 10 F1 STEAM Engineering Workshop 
• Middle School Ethics Olympiad 
• Poetry in Residence workshop with Joel McKerrow 
• Year 7 Zoo Excursion and Botanical Gardens Fieldwork Excursion 
• Year 12 Product Design and Technology Maton Guitar Factory Tour 
• Years 10, 11 and 12 Blak and Bright First Nations Literary Festival 
• Year 12 Kooyong Candidates Forum 
• Australian Geography – 5km Neighbourhood Forum 
• Year 12 Legal Studies Magistrates Court Tour 
• Year 11 Chemistry Plastics Recycling Plant Tour 
• Year 11 Art and Product Design and Technology Zoo Excursion 
• Year 10 Physics iFly Excursion and Year 11 and Year 12 Physics at Luna Park Excursion 
• 
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Attainment against Minimum Standards  
The following tables show the change in the percentage of students meeting the national minimum standard in 

Years 7 and 9. Please note NAPLAN was not held in 2020. 

 
Table 4: Year 7 NAPLAN Trend Data 2019 – 2022 

 2019 2021 2019-2021 
Changes 2022 2021-2022 

Changes 
Year 7 Reading  100% 99% -1.0% 100% 1.0% 
Year 7 Writing  100% 99% -1.0% 100% 1.0%  
Year 7 Spelling  98.7% 98% 0.7% 100% 2.0%  
Year 7 Grammar and Punctuation  99.3% 99% 0.3% 100% 1.0% 
Year 7 Numeracy  100% 99% -1.0% 99% 0.0% 

 
Table 5: Year 9 NAPLAN Trend Data 2019 – 2022 

 2019 2021 2019-2021 
Changes  
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  TABLE 6: VCE Trend Data 2019 – 2022  
 2019 2020 2021 2022 

Median Study Score 33 33 34 34 

% Study Scores over 40 13.7 16.5 16.8 20.2 

Highest ATAR 98.6 99.6 99.6 99.25 

The 2022 College Dux, Bridie Warren, achieved an ATAR of 99.25. Bridie accepted an offer from the University 

of Melbourne to study Biomedicine.   
 
Post School Destinations 
Of the 117 students that completed Year 12 in 2022, 115 students applied for a university course and all 115 

students received offers for University level courses. 75 students received a first round offer. 
 

  TABLE 7: Tertiary Offers 2022 
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Student Wellbeing  
 

Goals and Intended Outcomes    
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Child Safe Standards 
 
 

Goals and Intended Outcomes 
Since 2016, the Siena College Board has overall responsibility for the oversight and compliance of the 

development and implementation of a Child Protection Program that addresses the Victorian Child Safe 

Standards.  In 2022 Ministerial Order No. 1359 was introduced and we developed a process for updating 

policies, documents and practices that are in line with the new 11 Victorian Child Safe Standards. Ministerial 

Order No. 1359, Implementing the Child Safe Standards – Managing the risk of child abuse in schools and 
school boarding premises, provi
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Leadership and Management            
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Teacher Professional Learning 

Expenditure and Teacher Participation In Professional Learning   
During 2022 the College maintained a program of professional learning for both teaching and non-teaching staff 

that was extensive in scope and diverse in range.  During the year, the College approved 245 professional 

learning events, maintaining the high level of engagement in professional learning from the previous years. For 

the third consecutive year, several staff completed the Highly Accomplished Lead Teacher (HALT) program, 

demonstrating a gradually increasing depth and breadth of pedagogical leadership amongst our teachers. Staff 

from a range of faculties were also involved in professional learning relating to diverse aspects of STEM learning 

and teaching. 

A
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College Community 
 

Goals and Intended Outcomes 
In this dimension, the College aimed to enhance the Siena College profile through collaborative relationships. 

The intended outcomes were to: 

• Continue to promote beneficial relationships with the past, present and future communities 

• Enhance the culture of philanthropy. 

• Raise additional funds for the Equity Scholarship Program. Complete a feasibility Study for the Veritas 

Centre 

• Promote a nurturing and professional staff culture that is include, supportive and divers 

Achievements 
Primary Schools 
We expanded the Siena College profile with our local primary schools via the ASPIRE program.  The Siena 

College ASPIRE Program invites primary school students to work with Siena students on STEAM based 
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Philanthropy 
• The College awarded two Equity Scholarships for 2022 

• The Siena College Golf Day was held in November 
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School Performance Data Summary 
   

E1150 
Siena College Ltd, Camberwell 

 

 
YEARS 9 TO 12 STUDENT RETENTION RATE 

Years 9 to 12 Student Retention Rate 94.4% 
 

 
AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL % 

Y07                                                                                                  91 

Y08                                                                                                  87.9 

Y09                                                                                                  90.3 

Y10                                                                                                  88.3 

Overall average attendance 89.4 
 

 
TEACHING STAFF ATTENDANCE RATE
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